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The Buffalo Public Schools CELEBRATES  SCHOOL 
NURSE APPRECIATION WEEK, 5/9- 5/13/22!  

Many thanks to our wonderful caring professional 
nursing staff!!

Dr. Tonja M. Williams, Interim Superintendent



BPS teams up with Grassroots Community Partners 
to uplift youth

The Buffalo Public Schools recently forged a formal partnership with two 
credible and trusted local grassroots organizations, Back to Basics 
Outreach Ministries Inc. and Most Valuable Parents (MVP), intended to 
provide added supports to alter the trajectory of at-promise BPS youth 
and their families. 

This three-tiered program offers the following benefits:

 Safe Passage

 Beyond Basics Youth Development Program

 Parents Supporting Parents Mentoring Program 

See the following 3 pages for a brief overview of each program...Dr. Ramona Reynolds,
Office of Parent and Family Engagement , 

Inst ructional Specialist III



Safe Passage

Each school day, caring 'Back to Basics' partners are strategically positioned and 
keep watch over high traffic neighborhood and community thoroughfares near 
the following seven Buffalo Public High Schools to support safe passage for all 
students to and from school:

• Burgard Community School

• Emerson School of Hospitality

• International Preparatory High School

• McKinley Vocational High School

• Math, Science, Technology Preparatory

• Riverside Community School

• South Park Community School (Safe Passage only)



Beyond Basics Youth Development 
Program

Back to Basics Youth Development Program 
mentors engage designated youth, at the 
above-listed high schools, in a non-
threatening, pro-social, productive, and 
constructive manner to begin to peel back 
layers to unpack root causes that may have 
attributed to misguided decisions. During 
the engagement experiences with mentors, 
students develop and progress through their 
individualized Student Success Plans that 
assist each student with cultivating 
resilience, teaching self-regulation, coping 
skills, and inspiring hope that will lead to 
improved student outcomes.



Parents Supporting Parents Mentoring Program 

MVP’s Parent Mentor Partners (PMP) use active listening and offer 
emotional support, when needed, to build trusting relationships with 
families of Beyond Basics Youth Development Program student participants 
to enhance parent capacity to support the success of their children and 
engage in their schooling.

During the at-home and/or virtual meetings, PMPs assist parents in 
developing and making progress on their Parent Supporting Student 
Success Plan which outlines action steps for how they intend to support the 
success of their children as well as work towards achieving their own 
personal goals.

BPS is encouraged for the potential to achieve extraordinary student and 
family impact resulting from these as well as other local community 
partnerships.



Division of Special Education 

 The Division of Special Education and the Department of Reading have joined forces to bring Orton 
Gillingham [OG] training to the district. Orton Gillingham is a direct, explicit, literacy intervention for use 
with students for whom reading, writing, and spelling do not come easily. The district plans to train special 
education teachers in grades PreK-8, literacy coaches and school reading teachers in the Orton Gillingham 
methodology by the end of 2024. To date, 253 staff have received OG training.

 The Division of Special Education has been working on a comprehensive plan to increase student voice 
during student IEP meetings, enabling students to share their future interests, discuss what is working best 
for them, and ask any questions they may have. One important part of the plan is to build self-advocacy and 
allow students to be involved in determining their goals and plans. Another important piece is ensuring that 
students have access to the general education curriculum. Lastly, by increasing student voice, students will 
be involved in career planning and high school options to prepare them for post-secondary outcomes such 
as living, working, and learning.



Human Resources is on to the Next Level

RECRUIT STRATEGICALLY IMPROVE EFFICACY & DATA-DRIVEN 

DECISION-MAKING
INCREASE RETENTION

“If everyone is moving forward together, then success takes care of itself.” Henry Ford

WE CARE ABOUT OUR EMPLOYEE’S WELL-BEING

May is Mental Health Awareness Month. The Buffalo Public Schools is COMMITTED to providing staff and their families with resources and tools necessary to achieve 
mental, social, and emotional wellness. Telehealth - Mental Health Visits are a practical and easy way to speak with a professional about your life experiences. You 
can access support through your computer, tablet or cell phone from the comfort of your home at a time that is convenient for you. This is a benefit covered under 

the districts group health insurance, and for some plans there is a $0 copay. Telehealth visits can be scheduled through Doctor on Demand, and/or call 1-888-BLUE-
428 for help finding an in-network provider.

WE’VE REVVED UP OUR RECRUITMENT EFFORTS
The Human Resources Department recruits strategically to fill vacancies in the district. Currently, we are laser-focused on recruitment efforts to fill the upcoming 
vacancies for retirees (Congratulations!!). Based on the retirement submissions we’ve received, the following are upcoming vacancies that we expect to fill before the 

next school year begins: BTF: 66 Retirements, 1 Resignation BEST: 5 Retirements (4 Assistants, 1 Aide), BCSA: 2 Retirements, PCTEA: 11 Retirements, 2 
Resignations. Human Resources regularly qualifies applicants for subject area Supervisors and Directors to interview. Recruitment efforts for all areas remains a top 
priority!

WE’RE GEARING UP FOR SUMMER SCHOOL
Human Resources is working in collaboration with Extended Learning, Subject Area Directors, Building Principals, and other departments on staffing a robust PK - 12 

Summer School Program. Between classroom and enrichment programs there are currently over 40 jobs posted on the Buffalo Public Schools website to hire 400+ 
Teachers, 300+ Teachers Assistant and Aides, 75+ Substitute Teachers to support our students.



Adult Education Division

TEACHER APPRECIATION WEEK Thank you for all that you do! Every day, we witness the remarkable work that our staff does. Each 
day, your work enriches the lives of our students, their families, and our community at large. When faced with new and/or 
unique challenges, you roll up your sleeves and do what’s necessary for our students and their success. Your resilience, 
professionalism, and unwavering commitment to our students and community is truly commendable. Thank you so much! Not 
only do we think you are exceptional, but so do your students. When HSE teacher Kim Black walked into her classroom this 
morning, she was taken back by the thoughtful surprise that her students put together for her. “[It’s] just amazing that we have
such thoughtful students in Adult Ed!” she exclaimed.

JOB AND CAREER FAIR Youth site: Career Collegiate Institute (CCI) On May 4, 2022, we hosted a job and career fair at the Career 
Collegiate Institute (CCI). Our students and members of the community enjoyed the opportunity to explore various career options 
and network with potential employers. During these face-to-face interactions, attendees were able to ask questions, discover the
types of skills employers are looking for and discuss job openings. Applications were readily available and participants were able to 
receive a direct response from employers.

MAY 2022: JOB AND CAREER FAIRS: The Adult Education Division will be hosting two more job and career fairs on May 11 and May 18. 
There will be 20 employers with opportunities in a variety of industries. All WNY residents are welcome to attend,  including current 
students and graduates. Please continue to spread the word and share this information with your students. For more information, 
contact Brenda Curlee at bcurlee@buffaloschools.org. 

CULTURALLY AND LINGUISTICALLY RESPONSIVE INITIATIVES Eid al-Fitr As Ramadan came to an end, our students celebrated the end 
of their month-long dawn-to-sunset fasting. Students from the Workplace Literacy Center organized a potluck lunch and had fun 
feasting together. They were sure to include their teachers in on the excitement. They listened to music, danced, and shared great 
laughter. The students even surprised their teachers with unexpected, thoughtful gifts. A great time was had by all!

DIVERSITY COMMUNITY EVENT From the Desk of our Guardian of Equity: Rashon Jones Our CLRI Team is looking to sponsor a 
community event that showcases Diversity. We welcome any ideas you may have as we work to brainstorm ideas for this end of the 
year event. Please forward your ideas to Rashon Jones’ attention at rcjones@buffaloschools.org.


